KOIEKC ITPO®ECINHOI ITOBEAIHKU
Y CTEM®OPJICBHKIN EMAPXII

Jl/1s1 AyXOBEHCTBa, aIMiHICTPaTOPiB, IMPEKTOPIB ILIKiJI, yYUTEJIiB, MPALIBHAKIB i JOOPOBOJIBLLIB

Cremeopacek a €napxis 3000B’I3ye ToC A cOpUITH Oe3neni Qirel i Mo1ogi, 3riTHO 3 HOpMaMH JOKYM EHTY
Koungepenuii €EnnckoniB CIIIA Charter for the Protection of Children and Young People.
Ilett konexkc noBeni HKH BCTAHOBHTH HOPMH JUI BIIOBIAHAX BiJHOCHH MiX Iie PKOBHAM Iie PCOHAJIOM 1
THM, KOMY BOHH CJIyXAaTb.

O3naveHHs

HenoBHoutiTHI# - 1ie ocoba nepen 18-uM poKoM KUTTSL.
Moustona oco6a - e xTock MiX 18-mM i 20-uM pokom XKuTTs. HENOBHOJIITHI i MOJT0[Ti 0COOH - 11€ MOJIOb.
Hopoci - ne oco6n BikoM 21 piK i cTapuri.

Yd 4JEHM OyXOBEHCTBA, aaMiHICTpaTOpH, JUPEK TOPH LIKiJ, YYHTeJi, NpauiBHUK U i 10OPOBOJIbLI
€mapxil JOTPUMYBaTAMYTHCS HACTYIHHX 3aCaf] Y CTOCYHKAaX 3 HEMOBHOJIITHIMHE i MOJIONUMH 0COGaMHL.

* YHuKaiiTe 3a/MIIATHCh HAOMUHIY 3 HEMOBHOJIITHIMY ¥ MOJIOZUMH OCOOaMH.

* Hkom Be moropkaiiteci [0 HEMOBHOJIITHROro a0o0 MOJIOOOI OCOOM Y CSKCYATBHMI UM iHIIMA
HEBIOMOBIIHMH cr10ciO.

* HeraiiHo moBimoMTe mapoxa, AMpeKTopa INKO/M YH Oe3mocepe THROro KEepiBHHKA Mpo Oymp-sKy
mpao3py momo Hacwijig Ham Monommo. IlopimomTe makox Mcoesuit odic Child
Protective Services; Bu NOBHHHI MaTH iX HOMEpPH TeJsleOHIB.

* He mo3Bosttiire Oyab-KOMy 3 HENOBHOJIITHIX UM MQIOMX Oci0 mepeOyBatu alo 3a mraruca Ha
Hiu y mapadissbHOMy noMi, XiGa mo #merbcd mpo UJIeHB  Ge3MocepeHbOl  POOUHA
IIyXOBCHCTBA.

* He mo3BoJisiiTe HENOBHOJTITHIM Y MO10AM oco0aM BXHBaTH, y Oymp-sKiit ¢ opmi, anKor osib,
TIOTIOH, HADKOTHKY UM SIKi-HeOyb iHINI HesleraJTbHi CyOcTaHmil.

* Hkom Be OepiThcs MUCOMIUIIHYBATH MWITKa M Mosody ocoly ismapo. Po3p’s3aHES
[UCIMIUTiHADHUX TpoOJieM TOTPiOHO y3TOmMXyBaTH 3 Oe3mocepedHiM HATJIIIAYEM,
HOpaUBLINCH 3 6ATHKaMH, y BHNAIKY HEIOBHOJITHBOTO.

* Hkom me mepeOypaiiTe HAOMUHII 3 HENMOBHOJLTHIM YH MOJIOHOI0 OCOOOI0 Y XKHIJIOBOMY
TNpUMIIeHHi, COAJIBHI, PO3OATAJIBHI, Tyaieri rapmepo0i wi B Oyap-IKOMY iHIIOMY
130JIbOBAHOMY # HEBiIMOBITHOMY JIS MACTOPAJIBHUX BiTHOCHH MICIIi.

* Hko/m He momopoXyiiTe BHOUi HAOMMHII 3 HEMOBHOJIITHIM YH MOJIOOOIO OCO0OI0, IO Ee €
YJEHOM Bamidi pomwn. Jlopociimii OmiKyH MOBMHEH Oy HPHCYTHM III ©aC HOAOPOXi 3
HENOBHOJIITHIMYM Y¥ MOJIOJUMH OCO0aMH.

* He cnite B TOMy caMOMY JIiKKY 3 HETIOBHOJII THIMH Y MOJIODMMHE ocobaMu. SIKImmo mopociiuid
OHmiKyH MmepeOyBa€ B IOTeJi YU B IHNIOMY MIiCIj [UII CHAHHS 3 FPYINOI0 HEMOBHOJIITHIX 4H
MOJIOHX OCi0, BiH MOBAHEH CNATH Y CBOMY BJIACHOMY JIiXKY.

* SIKID BA TOMiTHT € HEBiANOBiOHWI mOTST a0o yBary o cebe 3 CrOPOHM HENOBHOJITHBOTO UH
Mostofol ocobm, 30epiraitre yuncro mpodediiHi Bi MHOCHHM, i HOBIIOMTe WM BifiNUIiTh HOro 1o
KOroch iHIIOro 3 MOPOCJIX.

* SIxmop 6 BHHEKJR HOTpeda V1S KOHCYJIBTAaLji a00 mopa/ M HEIOBHOJII THBOMY UM MOJIOMHA 0coOi,
YHEK aiire 3ycTpiveil B izospoBaHMX Miciax. Hazmauite 3ycrpidi B Takmil Uac i B TaKOoMY
MicLj, IO MOXYTH CIPHSITH BiIOBiNaIbHUM Bi fHocEHaM . OOMeX Te TpHBAJIICTS i KUTBKICTD
3ycTpi®el, i, SKIP MNoTpiGHO, BifNJiTh HEIOBHOJITHBOIO YH MOJIOAy OCO0y [0 KOI OCh
inmoro. baTeku i BUXoBaTeJ1i MOBAHHI 3HATH MPO IIi 3yCTPidi.

* He kepyiire nepKkoBHUM a00 IIKVTHHAM aBTOM OGi/EM, NEPEBO3TUH MOJIOOp, Xi0a IO BH MA€ETE



TONePEAHiil TO3BiJI AJ11 HHOr'0, @ TAKOX BiAMOBIHI MpaBa BOisL.
* He xynyiire KommoBHux a0 HEeBiNOBIMHUX peueil ;i1 MOJIOMm, aHi He JAaBaiite MonapyHKiB
TiJIbKd KOMYCb OJIHOMY, BUKJIFOYAI0YH iHIIKX.

IHOCAT'AHHA

1) IyXOBEHCTBO, NMpaiBHAK K i JOOPOBOJIBLI He OpaTWMYTh ydacm y Oymp-sKit chopmi cbizma-
HOTO, ICHXOJIOr{THOro, NMHCBMOBOro i/ab0 yCHOro mocsramHs Ha Oyap-sKy oco0y, i He
JIOIyCKAaTHMYTb NOAIOHOT MOBEAiHKH 3i CTOPOHH OYIb-KOro iHIIOro 3 HEPKOBHOrO NEPCOHAJTY.

2) JlyxOBEHCTBO, MpaliBHAKH i AOOpPOBOJIBLI 30epiraruMyTs mnpodpeciiiie poGoue cepemoBuie
BiJibHe Bifg Oymp-skux ¢opM  (Di3MYHOrO, MNCHUXOJIOr MHOro, MHUCEMOBOTO i/a00  YCHOrO
3JIIKyBaHHS 200 MOCSATaHHS.

3) IIs3ab0poHa MOCSTaHHSI OXOIUTIOE IIMPOK € KO1o (hi 34 HOL, TICHMXOJIOr i HOI, THCHM OBOI i/a60
YyCHOI TOBEdiHKM, BKJEOUAOuW, Oe3 oOMeXeHb, HacTymHi pedi ¢ismune abo po3ymoBe
HACHWJILCTBO; pacoBi 00pa3u; o0paXylHdi eTHiYHI BHpa3d, HEMpPOLIEHI CEKCyaJIbHI [OMAaraHHS YM
JOTHK M, CEKCyaJibHi KOMEHTapi UM XapIv, MOKa3 HENpHCTOMHMX Marepis1iB; ab0 [OMar aHHs
CEKCyaJIbHUX [iil UM MOBEiHKU OYab-SIKOr0 BUAY i 3 OyIb-SIKOI IPHUMHA.

4) JTyXOBeHCTBO, MPAIBHAK U i JOOPOBOJIBI Cepif03HO CTa BUTHM YTHC I O OYyab-SIKHX CKapr Mmpo
MOCSITaHH!, i JOMOBIAATAMYTH PO HIX CBOIM Oe3mocepeIHiM 3BEpXHAKAM.



Acknowledgment of Receipt of the
Code of Professional Conduct

I have been given a copy of the Code of Professional Conduct and the
Eparchial Policy on Sexual Abuse and Misconduct. I have read this Code of
Professional Conduct, understand its meaning and agree to conduct myself in
accordance with its terms.

I understand that as an employee or volunteer working with youth, I am
subject to a thorough background check including social security identification,
national criminal file history, and state sexual offender registries. I understand that
any action inconsistent with this Code of Professional Conduct or failure to take action
mandated by this Code of Professional Conduct may result in my removal as an
employee or volunteer.

Employee/Volunteer’s Printed Name

Employee/Volunteer’s Signature Date

Parish/Institution/Agency



